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DLL Benefit Highlights 2025

Inclusive, collaborative company culture with opportunities for growth

ERE

Flexible Hybrid Working

Opportunity to develop your career (inter)nationally
Annual performance bonuses tied to individual and company performance
Group Hospital and Surgical Insurance Plan

% Financial

Annual performance bonuses tied to
individual and company performance
Bonus opportunity in selected and
commercial roles

Quarterly recognition awards

Long service anniversary awards
Member referral program - $2000
Incentive for female manager referal fees
- $4000.

’i’ﬁ‘ﬁ‘ Other perks

d I L financial solutions
partner

Inclusive, collaborative company culture
with opportunities for growth

Flexible Hybrid Working Policy
Opportunity to develop your career
(inter)nationally

Learning and Development scope for
career progression & study support
Working from home equipment,
including screens and smartphones
depending on role

Opportunity to join Member-led
committees (DEI, Health & Wellness,
Network of Women, Social, Community)
Social, Networking, Active and
Volunteering events

benefits package.

A\ Wellbeing

Work Life Balance Allowance
Outpatient Medical Benefits

Health Screening

Dental Coverage

Dependants Medical Scheme
Medical Treatment Contribution
Employee Assistance Program
Wellbeing SharePoint site with tips &
tricks for a healthy lifestyle

Leave

» Marriage

» Maternity, Paternity

» Adoption

» Childcare

» Family Care

» Family Day (2 hrs off per month)

» Compassionate

» Half Day Birthday

» Examination

» Two paid community service days
per year

@ Insurance

Group Hospital and Surgical
Group Catastrophic

Group Term Life

Group Disability Income
Group Personal Accident
Business Travel Insurance

DLL strives to keep the information in this document up-to-date and correct, but it can be
changed at any time without further notice, and it does not confer any rights. Please contact
a Talent Acquisition Partner of DLL for any questions regarding this document and full
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